Your support will make a difference in
the lives of so many at The Dimock Center

17,000
patients

were treated with
comprehensive,
holistic care

100
adults

received education
in our Adult and
Family Education
program

3,000
clients

were treated in our
detox facility and
residential recovery

were educated through
our Child & Family
Services programs

were provided housing
resources as part of
our case management
services

50
families

found shelter at our
Mary Eliza Mahoney
House Family Shelter
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THE

DIMOCK
CENTER

Healing and caring for the
community for over 150 years.

Founded in 1862 as the New England Hospital for Women and Children,
the Dimock Center heals and uplifts individuals, families, and our community.
Operating on a nine-acre campus in Roxbury’s Egleston Square, we serve people from
Boston neighborhoods and 212 communities across the state through our Health and
Community Care, Behavioral Health, and Child and Family Services. Nationally recognized
as a model for the delivery of comprehensive health and human services in an urban
community, we serve more than 17,000 people annually.

www.dimock.org
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Thank you for your interest in The Dimock Center’s Corporate

Partnership Program. We are pleased to offer companies sustained

engagement opportunities at one of Boston’s most established health

and social service organizations. Customized partnerships include a

range of activities to deepen ties between your company and The

Dimock Center. We provide special recognition of corporate partners

and promote your organization’s commitment through diverse outlets.

OUR PARTNERSHIP OPPORTUNITES AND BENEFITS INCLUDE:

Steppin’ Out
® Sponsorship opportunities from
$2,500 to $100,000

that connects people

m Our signature event %7& ///?

74

® Boston’s premiere multi-cultural gala

with Dimock’s work

for more than 1,000 guests held on the

first Saturday in November

The Road to Wellness
5K Walk/Run :
m Sponsorship
opportunities from
$1,000 to $50,000
= Our newest engagement event
and first of its kind through the
Roxbury community
® Held on the Saturday after Labor Day
for more than 1,000 community

members
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Annual Fund
m Critical, unrestricted support for
programs and services across the

organization

Employee Engagement

Opportunities

m Service days and sustained
volunteer projects

m Steppin’ Out and Walk/Run
committees

m Shared expertise: Dimock Center
fellowship for your emerging leaders

m Holiday drive

m Corporate behavioral health resources

Leadership Opportunities
®m Dimock Center Boards
> Community Foundation Board
> Health Services Board
> Community Services Board
> Board of Visitors
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Showcasing the Steppin’ Out 2016 Silent Auction, presented by TJX Companies, Inc., and a group of
volunteers at our inaugural Road to Wellness 5K Walk/Run in 2015.

Partnership Recognition

® Annual Report highlights

B Newsletter features

B Website recognition and social
media promotion

® Education to corporate partner
employees (presentations and other
communications)

B Annual partnership recognition
celebration

Impact and Outcomes

Measurement

® Demonstrated return on investment

B Health, behavioral health and education
improvements in patients and clients

and program growth

“TJXis honored to help The Dimock Center address

the social issues that affect so many communities
where we do business. We are committed to
supporting Dimock in many ways, including board
leadership, volunteerism and financial support.”

- Dr. Beverly Edgehill, Vice President, Organizational
Development and Community Relations

“Our relationship with The Dimock Center holds

atits core our shared missions of improving the
health and wellness of the diverse communities we
serve. We are proud to make a difference through
philanthropic support; the time and energy of our
employee volunteers; and the Road to Wellness
5K. Dimock is an excellent partner with us in
keeping our communities healthy.”

- Tom Croswell, CEO, Tufts Health Plan

We look forward to working with you to create a

meaningful partnership. To discuss this opportunity,

please contact Raquel Rosenblatt, Vice President of
Institutional Advancement, at 617-442-8800, ext. 1354
or rrosenb2@dimock.org.
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